Statutes Referenced in the Definitions Section for ORS 659A.270 to 659A.285
107.705 Definitions for ORS 107.700 to 107.735. As used in ORS 107.700 to 107.735:

(1) “Abuse” means the occurrence of one or more of the following acts between family or
household members:

(a) Attempting to cause or intentionally, knowingly or recklessly causing bodily injury.

(b) Intentionally, knowingly or recklessly placing another in fear of imminent bodily injury.
(c) Causing another to engage in involuntary sexual relations by force or threat of force.

(2) “Child” means an unmarried person who is under 18 years of age.

(3) “Family or household members” means any of the following:

(a) Spouses.

(b) Former spouses.

(c) Adult persons related by blood, marriage or adoption.

(d) Persons who are cohabiting or who have cohabited with each other.

(e) Persons who have been involved in a sexually intimate relationship with each other within
two years immediately preceding the filing by one of them of a petition under ORS 107.710.

(F) Unmarried parents of a child.

(4) “Interfere” means to interpose in a manner that would reasonably be expected to hinder or
impede a person in the petitioner’s situation.

(5) “Intimidate” means to act in a manner that would reasonably be expected to threaten a
person in the petitioner’s situation, thereby compelling or deterring conduct on the part of the
person.

(6) “Menace” means to act in a manner that would reasonably be expected to threaten a
person in the petitioner’s situation.

(7) “Molest” means to act, with hostile intent or injurious effect, in a manner that would
reasonably be expected to annoy, disturb or persecute a person in the petitioner’s position. [1977
€.845 85; 1979 ¢.161 §1; 1981 ¢.780 81; 1985 ¢.629 81; 1987 ¢.331 §3; 1987 ¢.805 81; 1993
.643 81; 1995 ¢.637 82; 1997 ¢.863 §8; 1999 c.617 §6; 1999 c.1052 §12]
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659A.805 Rules for carrying out ORS chapter 659A. (1) In accordance with any applicable
provision of ORS chapter 183, the Commissioner of the Bureau of Labor and Industries may
adopt reasonable rules:

(a) Establishing what acts and communications constitute a notice, sign or advertisement that
public accommodation or real property will be refused, withheld from, or denied to any person or
that the person will be unlawfully discriminated against because of race, color, religion, sex,
sexual orientation, national origin, marital status, disability or:

(A) With respect to public accommodation, age.
(B) With respect to real property transactions, familial status or source of income.

(b) Establishing what inquiries in connection with employment and prospective employment
express a limitation, specification or unlawful discrimination as to race, color, religion, sex,
sexual orientation, national origin, marital status, age or disability.

(c) Establishing what inquiries in connection with employment and prospective employment
soliciting information as to race, color, religion, sex, sexual orientation, national origin, marital
status, age or disability are based on bona fide occupational qualifications.

(d) For internal operation and practice and procedure before the commissioner under this
chapter.

(e) Covering any other matter required to carry out the purposes of this chapter.

(2) In adopting rules under this section the commissioner shall consider the following factors,
among others:

() The relevance of information requested to job performance in connection with which it is
requested.

(b) Available reasonable alternative ways of obtaining requested information without
soliciting responses as to race, color, religion, sex, sexual orientation, national origin, marital
status, age, disability, source of income or, with respect to real property transactions, familial
status.

(c) Whether a statement or inquiry soliciting information as to race, color, religion, sex,
sexual orientation, national origin, marital status, age, disability, source of income or, with
respect to real property transactions, familial status, communicates an idea independent of an
intention to limit, specify or unlawfully discriminate as to race, color, religion, sex, sexual
orientation, national origin, marital status, age, disability, source of income or, with respect to
real property transactions, familial status.
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(d) Whether the independent idea communicated is relevant to a legitimate objective of the
kind of transaction that it contemplates.

(e) The ease with which the independent idea relating to a legitimate objective of the kind of
transaction contemplated could be communicated without connoting an intention to unlawfully
discriminate as to race, color, religion, sex, sexual orientation, national origin, marital status, age,
disability, source of income or, with respect to real property transactions, familial status.
[Formerly 659.103; 2003 ¢.521 84; 2007 ¢.100 §10; 2007 ¢.903 8§5a]

166.065 Harassment. (1) A person commits the crime of harassment if the person intentionally:

(a) Harasses or annoys another person by:
(A) Subjecting such other person to offensive physical contact; or

(B) Publicly insulting such other person by abusive words or gestures in a manner intended
and likely to provoke a violent response;

(b) Subjects another to alarm by conveying a false report, known by the conveyor to be false,
concerning death or serious physical injury to a person, which report reasonably would be
expected to cause alarm; or

(c) Subjects another to alarm by conveying a telephonic, electronic or written threat to inflict
serious physical injury on that person or to commit a felony involving the person or property of
that person or any member of that person’s family, which threat reasonably would be expected to
cause alarm.

(2)(a) A person is criminally liable for harassment if the person knowingly permits any
telephone or electronic device under the person’s control to be used in violation of subsection (1)
of this section.

(b) Harassment that is committed under the circumstances described in subsection (1)(c) of
this section is committed in either the county in which the communication originated or the
county in which the communication was received.

(3) Harassment is a Class B misdemeanor.

(4) Notwithstanding subsection (3) of this section, harassment is a Class A misdemeanor if a
person violates:

(a) Subsection (1)(a)(A) of this section by subjecting another person to offensive physical

contact and the offensive physical contact consists of touching the sexual or other intimate parts
of the other person; or
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(b) Subsection (1)(c) of this section and:

(A) The person has a previous conviction under subsection (1)(c) of this section and the
victim of the current offense was the victim or a member of the family of the victim of the
previous offense;

(B) At the time the offense was committed, the victim was protected by a stalking protective
order, a restraining order as defined in ORS 24.190 or any other court order prohibiting the
person from contacting the victim;

(C) At the time the offense was committed, the person reasonably believed the victim to be
under 18 years of age and more than three years younger than the person; or

(D)(i) The person conveyed a threat to kill the other person or any member of the family of
the other person;

(ii) The person expressed the intent to carry out the threat; and

(iii) A reasonable person would believe that the threat was likely to be followed by action.

(5) As used in this section, “electronic threat” means a threat conveyed by electronic mail,
the Internet, a telephone text message or any other transmission of information by wire, radio,

optical cable, cellular system, electromagnetic system or other similar means. [1971 ¢.743 §223;
1981 c.468 81; 1985 ¢.498 §1; 1987 ¢.806 §3; 1995 ¢.802 81; 2001 ¢.870 §2; 2009 c.783 8§1]

40f4



