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Franklin, the collections unit supervising attorney, 
continually yelled at Lorena, issued conflicting orders, 
threatened her with termination, and had a reputation 
of being a “rude bully.” 

Lorena again complained to the managing partner. 

But the firm, noting Franklin treated everyone this way, 
including the male staff, took no action because it felt 
Franklin’s actions were not motivated by gender.  







The Lorena scenario is based on a real 
case in the 9th Circuit which resulted in 
a Jury award: 













If you were Phillip what would you do?

– jump in and defend? 

– mind his own business?

– report to Managing Partner?







https://www.eeoc.gov/laws/types/retaliation.cfm
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https://www.law.cornell.edu/uscode/text/42/2000e
https://www.law.cornell.edu/uscode/text/29/206
https://www.gpo.gov/fdsys/pkg/CFR-2016-title29-vol4/xml/CFR-2016-title29-vol4-part1604.xml
https://www.gpo.gov/fdsys/pkg/CFR-2016-title29-vol4/xml/CFR-2016-title29-vol4-part1604.xml
https://www.law.cornell.edu/uscode/text/29/chapter-28
https://www.oregonlaws.org/ors/chapter/659A
https://www.oregonlaws.org/ors/652.220
https://secure.sos.state.or.us/oard/displayDivisionRules.action?selectedDivision=3830
https://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---ilo-suva/documents/policy/wcms_407364.pdf
https://www.eeoc.gov/policy/docs/currentissues.html
https://www.oregon.gov/das/Policies/50-010-01.pdf
https://www.oregon.gov/boli/TA/pages/t_faq_tasexhar.aspx
https://www.oregon.gov/boli/TA/Pages/Equal_Pay_Best_Practices.aspx
https://www.oregon.gov/boli/TA/docs/Protected_Classes.pdf
https://www.oregon.gov/boli/TA/Pages/T_FAQ_Tafaq.aspx
https://www.oregon.gov/boli/TA/Pages/T_FAQ_Tafaq.aspx
https://www.nbcnews.com/news/us-news/proskauer-law-firm-known-handling-high-profile-sex-harassment-cases-n874411
https://www.nytimes.com/2018/08/10/business/nike-discrimination-class-action-lawsuit.html
http://hrcentral.com/

