City of Bowman Discrimination in the Workplace Policy

Harassment 

The City of Bowman cannot and will not tolerate sexual harassment that is unlawful.  Accordingly, the City of Bowman endorses a policy aimed at preventing inappropriate sexual harassment behavior.  The City of Bowman may take corrective actions, up to and including formal discipline, when policy violations occur.  In the case of a one-time, first-offense, the investigation shall remain open for periodic checks with the harasser and complainant by the Investigation Team to make sure that the alleged conduct has stopped, the complaint and determination shall be noted in the harasser’s personnel file for a period of one (1) year, and the harasser shall be warned that Employer will not tolerate sexually offensive conduct or sexual harassment and that retaliation or repeat conduct shall result in termination of employment . . . . In the case of repeated, sexually-offensive conduct or a second determination of sexual harassment, the investigation shall remain open for periodic checks with the complaining person to make sure the alleged conduct has stopped.  The complaint and determination shall be noted in the harasser’s personnel file.  The employment of the harasser shall be terminated in accordance with applicable law or ordinance. 

